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Inspiring and guiding the direction of systems engineering

across diverse stakeholder communities. Committed
=\/\Ve are the premier choice of systems engineers for 1 8_, 5UUMembers
professional development.
) ) Corporate
=\\With 31 years of experience and 18,500 members, we are 1 EUMemberS

shaping the future of systems engineering.

. : . Workin
=\\\e interact with systems engineers across the globe 5 Gmup; ?
on a daily basis to set standards and solve problems.

7 4 Chapters

"/’“\\\ . Worldwide

68 Countries with
Active Members

Future of Systems Engineering Smart Cities Initiative
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bit.ly/incose-member
email: info@incose.org




Premier Choice of Systems Engineers for Professional Development

Corporate Advisory Board

“Voice of the Corporate Customer” for INCOSE—
® Provides advice on overall :ém\y
direction, focus, and priorities l NCOE E

Corporate Advisory Board

®Brings diverse perspectives on W
industry, government, and academia.
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¥ |ncludes the Academic Council &

v S\
—currently 20 Universities | |ﬁCO;5 E

B Acts as a conduit between S
INCOSE and CAB organizations

® Provides additional resources for INCOSE
and support for chapters

®Enables corporations to influence the
direction of Systems Engineering

® Allows CAB members to meet with industry
leaders, grow their global footprint, and
see how other industies apply Systems
Engineering to solve business problems

®Encourages connections and networking
with competent certified Systems Engineers
at all levels through INCOSE events

Concept presented at
the INCOSE IS 2019,
Improvements ongoing

- Institute for Technical Leadership

® A development program for active INCOSE
members seeking to improve their leadership
skills in an open, collaborative environment.

®This program is a blend of online synchronous
learning and asynchronous team collaboration
to deliver all content and learn together. The
IW and IS provide the opportunity to learn and
interact face-to-face.

®\\e started in 2015 and are now working
with our 6th Cohort!

Australia
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South Africa
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India

France

Non-U.S. Chapters
Cohort Participants by Location.

United States

Certification

INCOSE Certification Path

Join INCOSE _l

Choose
Certification Level

Upgrade Complete Forms, Provide i
Certification Documentation and Pay Fee

Take and Pass

Maintaining Certification £l

Maintain INCOSE
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Complete Professional Renewal Not L, B\ demonstrated technical

Development Requirements Required for ESEP — %I\NCO "*; expertise (verified by oral ]
Y2 & review) and leadership

e with 20+ years of experience

W\ Knowledgeable individuals
with 0-5 years of systems ~ ——
engineering experience

"\ Practicing systems engineers
. B with demonstrated expertise |
& and 5+ years of experience

Chief systems engineers with

Renewal Process
ASEP 5 year cycle, CSEP 3 year cycle
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